
 
 
 
Diversity Policy 
 
 
All employees and applicants to our businesses should be given equal opportunity in all 
aspects of employment to ensure that the group's businesses recruit, retain and promote 
the best available talent. 
 
Business Units must ensure that these principles are embedded in all their management 
practices and that this is evident to employees in their day to day work. 
 
Business Units should report annually to Group Human Resources on their diversity and 
equal opportunities practices and overall workforce demographics, for internal 
governance and public disclosure where required. 


